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  On March 7th, 2025, the Ermineskin 

Women’s Shelter celebrated the incredible 

women in our community with a heartfelt walk 

for International Women’s Day. Guest speakers 

shared inspiring stories, and everyone enjoyed 

lunch, receiving custom T-shirts and thoughtful 

gifts. The drum group Perfect Storm performed 

the honor song to celebrate our women. We are 

grateful for the wonderful turnout and appreci-

ate everyone who participated in making this 

event special. Your support means so much to 

us. 

 International Women's Day (IWD) is cele-

brated annually on March 8th. This global event 

recognizes the social, economic, cultural, and 

political achievements of women. It also aims to 

raise awareness about the ongoing struggle for 

gender equality and women's rights. 

 The theme of International Women’s Day 

varies each year to highlight specific challenges 

that women face worldwide. For instance, previ-

ous themes have addressed issues such as 

gender equality, women's health, the elimina-

tion of violence against women, and the empow-

erment of women in leadership roles.     Cont’d  
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International Women's Day (IWD) significantly im-

pacts Indigenous women by highlighting the unique 

challenges they face due to gender, race, and cul-

ture. Here’s how: 

  

1. Raising Awareness of Challenges  

  Indigenous women encounter serious issues like 

violence, discrimination, and cultural erasure. IWD 

amplifies their voices and helps draw attention to 

urgent matters such as: 

 

   - Violence Against Indigenous Women: They are 

at a higher risk of experiencing domestic abuse 

and sexual violence. IWD focuses on this critical 

issue and advocates for action. 

 

   - Missing and Murdered Indigenous Women: This 

crisis affects countless families. IWD raises aware-

ness and demands justice for those who have 

gone missing or been murdered. 

  

2. Celebrating Cultural Identity 

  Indigenous women are vital in preserving their 

communities’ traditions and cultures. IWD honors 

their contributions while emphasizing the need to 

protect their cultural identity against external 

threats. 

  

3. Advocacy for Land Rights and Environmental 

Justice 

  Indigenous women are essential in protecting 

their ancestral lands and advocating for environ-

mental issues. IWD recognizes their leadership and 

struggles for land rights. 

  

Overall, IWD empowers Indigenous women by ele-

vating their voices, challenging stereotypes, and 

promoting unity among those who share similar 

struggles. It highlights critical issues like 

healthcare and education that impact their lives, 

making it a crucial platform for raising awareness 

and advocating for gender equality. 

  In 2023, the First Nations-in-

Assembly unanimously approved the AFN 

Resolution 04/2023, Revised Final Settle-

ment Agreement on Compensation for 

First Nations Children and Families.  

 Starting March 10, 2025, First Na-

tions individuals who are over the age of 

majority who were affected by discrimi-

nation in the First Nations Child and Fami-

ly Services (FNCFS) Program can submit a Claim.  

 Eligible Class Members include First Nations 

individuals who were removed from their homes 

as Children between April 1, 1991, and March 31, 

2022, while on reserve or in the Yukon and placed 

into care funded by Indigenous Services Canada, 

as well as their Caregiving Parents or Caregiving 

Grandparents. 

The Final Settlement Agreement (FSA) on Compen-

sation is entirely separate from the Draft Agree-

ment on Long-Term Reform (LTR). Efforts on long-

term reform remain underway in accordance with 

the AFN Resolutions.  

Help is available to support Claimants with 
the Claims Process.  

Visit www.fnchildclaims.ca or call, 1-833-852-
0755, for more details. 

CLASS ACTION SETTLEMENT IN FIRST NATIONS  

CFSP AND JORDAN’S PRINCIPLE  

http://www.fnchildclaims.ca/?fbclid=IwZXh0bgNhZW0CMTAAAR0dF18rGMJlLNIW7Edyne-y5PoaMt0RuSM5Cl6uiVr-6LLX_BlWg3zZdak_aem_ACnma35y0i2D1_6I8sZd-Q
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    Randy Littlechild, member of the Er-
mineskin First Nation, is a dedicated First 
Nations leader in the field of healthcare. 
He currently serves as the executive direc-
tor of Maskwacis Health Services (MHS), 
an organization committed to providing 
holistic healthcare to the Maskwacis Cree 
Nations, which include the Samson, Er-
mineskin, Louis Bull, and Montana First 
Nations. 

 In addition to his role at MHS, Little-
child was elected as the chair of the board 
of directors for the First Nations Health 
Consortium (FNHC) on Oct. 1, 2024. A 
founding member of the FNHC, he has 
been an active board member since 2017, 
contributing to the organization’s mission 
to enhance health services for First Na-
tions children and families across Alberta. 

 Littlechild was born at the Charles 
Camsell Hospital in Edmonton and grew 

up in the city. He was impacted by the six-
ties scoop and lived in foster care through-
out his childhood. When he left care, he 
joined the army reserves and chose to 
work in the medical field. While there he 
learned about medical first aid and provid-
ing medical assistance. He also had an op-
portunity to work as a registered nursing 
orderly. 

 While hitchhiking one evening, Little-
child was picked up by a guy who had a 
conversation with him about a new, one-of
-a-kind program being developed at the 
University of Alberta. He encouraged Lit-
tlechild to apply. He did, was accepted, 
and became one of six students who grad-
uated as the first cohort of the new Oper-
ating Room Technician Program (ORT). Lit-
tlechild worked as an ORT at the Alberta 
University Hospital for a few years and 
then realized that he really liked working 
in the ambulance area. 

  Littlechild then went to work for the 
City of Edmonton as an employee of the 
Edmonton Ambulance Authority. At the 
time, there were no strict regulations and 
workers only required a class four driver’s 
licence and first aid training. Individuals 
also had to be over the age of twenty-five 
to receive a class four license. While at the 
city, he made history as he became the 
first certified First Nations Emergency Par-
amedic in Alberta. Today, they are called 
Advanced Care Paramedics. The city as-
sisted Littlechild with the training at 
Northern Alberta Institute of Technology 
(NAIT). He studied from 1983 to 1985 and 
graduated from the program. 

 Littlechild also worked part-time in 
Maskwacis. While there, he helped the late 
Ernest Leclair set up an ambulance ser-
vice in Samson Cree Nation in 1985. It 
was the first Advanced Life Support Ambu-
lance Service on a reserve in Alberta. 

 Littlechild said “The beginning of the 
Maskwacis Ambulance Service is what I 
am most proud about. We got it going as 
the first ALS service on a First Nations re-
serve.” Nation members are more receptive 
to First Nation responders. Today, trained 
First Nations members are now driving the 
ambulance and are part of the team. Lit-
tlechild says that there are many benefits 
to this. 

“If you are a Cree speaker, and you are 
talking to an Elder that you are pick-
ing up, you can talk to them in Cree 

and get a better understanding of their 

immediate needs.” 

 There are lab technicians, x-ray tech-
nicians - a lot of people that work in hospi-
tals now but unfortunately not enough 
First Nations people are occupying those 
roles. 
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 Littlechild dedicated 35 years at the 
city in a variety of roles. He even became 
the first president of the Canadian Union 
of Public Employees (CUPE) for the city 
and led workers through two strikes. In 
Edmonton, CUPE represents workers em-
ployed by the city and other public insti-
tutions, such as those in public schools, 
healthcare facilities, and municipal ser-
vices. 

"We went on strike twice for wages 

and other things. We got a lot of 
gains: better wages, ballistic vests, 
protective gloves, and a lot of stuff for 

safety, including better hours and bet-
ter working conditions," said Little-
child. 

 When he started working there was 
a lot of racism towards First Nations peo-
ple, even among the co-workers he 
worked with. Some workers would make 
fun of the First Nations accents. 

 `It took a long time for change, but 
Littlechild says the newer generation is 
better. It was hard for him to accept, but 
he let it go over his head and worked 
through it. 

 Littlechild cared more about the peo-
ple he picked up on the street and fo-
cused on helping them. He said it also 
took a while for hospitals to accept the 
paramedics. They didn’t understand what 

the paramedics could do, but 
now they are realizing how im-
portant they are to the health 
team. 

 Today, over 40 years later, 
Littlechild continues to create 
positive change. 

As the executive director of MHS, 
he has helped to create a health 
system that integrates modern 
healthcare with Indigenous tra-
ditions. Under his leadership, 
MHS provides holistic care that 
addresses the mental, physical, 

emotional, and spiritual health needs of 
the Maskwacis Cree Nations. 

 Littlechild encourages First Nations 
youth to get involved in the health field. 

“Don’t be scared. Go ahead and take 
the nursing program, the licensed 

practical nurse. Go become an emer-
gency medical technician ambulance 
worker or advanced care paramedic," 

he said. 

"It only takes a few years of study to 
begin. Also, nursing is up to four 

years of study and you can go on to 
take a masters degree as well. You 
have to have a strong stomach; you 

have to have a strong heart.” 

 Littlechild obviously has both. His 
extensive involvement in both frontline 
work and healthcare administration un-
derscores his commitment to improving 
the health outcomes of First Nations and 
promoting cultural values within the 
broader health field. 

 His journey is more than just about 
treating physical ailments – it’s been 
about empowering First Nation’s to take 
control of their own health while honour-
ing their cultural heritage. 

 

By Kinnukana, Local Journalism Initiative 

Reporter  
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