
Neyâskweyâhk Acimowin Mikisiw Pîsim Niyânan 

1 

 

  On January 25th a group of elders from Ermine-

skin Cree Nation had the opportunity to attend an Ed-

monton Oilers hockey game, creating an unforgettable 

experience. The elders were welcomed into Rogers 

Place with a private booth and various accompani-

ments truly making it a night to remember. 

 

 The game itself was relatively close between the 

Edmonton Oilers and the Buffalo Sabers ending with a 

narrow 2-3 win for the Oilers. The elders were filled 

with energy as they cheered on each goal the Oilers 

made and booed each penalty they received. 

  

 The Edmonton Oilers have long recognized the 

importance of engaging with Indigenous communities 

and fostering positive relationships. In recent years, 

the team has implemented several initiatives designed 

to uplift and celebrate First Nations cultures. These 

efforts include special recognition such as a land 

recognition video featuring Wilton Littlechild, collab-

orating with indigenous artists to create merchandise, 

and dedicated partnerships with Indigenous youth 

groups.  

  

 We would like to thank Chief MyKat for ex-

tending the invitation to the game to the group of el-

ders as well as to the Hillcorp Group for their donation 

which in part paid for the unforgettable event. 
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Good day everyone, this post is to inform the com-
munity of the difference between Ermineskin Educa-
tion Trust Fund and Ermineskin Education-Post Sec-
ondary. EETF has been receiving calls in regard to 
Ermineskin Education - Post Secondary inquiries. 
Both departments are separate from each other and 
the following is a description for each. 

Ermineskin Education Trust Fund: 

Between the ages of 5-19 years of age, assists with 
school supplies, school fees, bus fees, field trips, 
student Tours etc.  Eligibility are students who reside 
outside of Maskwacis and attend public schools.  

EETF does assist all students, no matter where they 
reside with; the Chief Dan Minde Incentive, Gradua-
tion support, High School Credit Incentive, youth 
workshops/conferences, student tours, tutoring and 
more. All parents/caregiver must apply with support-
ing documents. And can contact the office manager 
for further assistance and information.  

EETF offers a monthly supplement for self funded 
post secondary students attending an accredited in-
stitution. This supplement is only for the months they 
are enrolled in their program. Supporting documents 
must be submitted with the application. 

EETF only offers incentives for post secondary stu-

dents who complete their program and must apply 
with a copy of their certificate/diploma/degree/
journeyman ticket/red seal certificate. 

Contact info is as follows: 
Abby Kaquitts, Office Manager  
Phone: 790-585-2135 
Email: coordinator@eetfund.com  
 
Post Secondary Student Support Program 
(PSSSP): 

Assists Ermineskin Cree Nation citizens with funding 
and living allowance for post secondary students. All 
students must apply according to the semester dead-
lines outline with the application package. Applica-
tions are available for pick up at the Chief Dan Minde 
Research Centre, also known as the P&R Building. 
And available on the Ermineskin Cree Nation Web-
site under Post Secondary. For all matters pertaining 
to post secondary funding, you must contact the of-
fice manager for this department.  

Contact info is as follows: 
Elinor Roan, Office Manager  
Phone: 780-585-4006  
Email: elinor@ermineskin.ca 
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   Recent cold snaps, high winds, and extreme weather 
make regular home maintenance essential for preserving 
your home's condition, extending its lifespan, and pre-
venting costly repairs. Just as regular health check-ups 
are important, having a home maintenance checklist and 
schedule is vital for the upkeep of any house. Regularly 
inspecting your home's exterior, appliances, heating and 
cooling systems, plumbing, security, and electrical sys-
tems can help prevent breakdowns, save you money, and 
keep your home looking its best. Focus on these key are-
as for routine maintenance: 
 
1. HVAC Systems (Heating, Ventilation, and Air Con-
ditioning) 
-Change filters regularly, every 1 to 3 months, to ensure 
air quality and efficiency. Schedule annual professional 
inspections to confirm that everything is functioning 
properly. 
 
2. Roofing & Gutters 
- Inspect the roof for missing or damaged shingles at 
least once a year. 
- Clean gutters and downspouts to prevent water dam-
age, especially in the fall after leaves have fallen. 
- Check for leaks, moss, or other damage. 
 
3. Plumbing 
- Check for leaks under sinks, around toilets, and at wa-
ter supply lines. 
- Inspect water heater for signs of wear or corrosion and 
flush the tank to prevent sediment buildup. 
- Winterize outdoor faucets to prevent freezing during 
cold weather. 
 
4. Electrical System 
- Inspect outlets and switches for wear and tear, and test 
smoke detectors. 
- Ensure circuit breakers are labeled and working 
properly. 
- Replace light bulbs and check exterior lighting for func-
tion. 
 
5. Appliances 
- Clean out the dryer vents to prevent fire hazards. 
- Maintain the refrigerator coils and ensure appliances 
are functioning efficiently. 
- For dishwashers, ensure that drain 
filters are clean to maintain perfor-
mance. 
 
6. Windows & Doors 
- Seal any gaps or drafts around win-
dows and doors to improve energy effi-
ciency. 
- Lubricate hinges and locks to prevent 
rusting or sticking. 
- Clean window tracks and ensure they 
open/close properly. 
 
7. Exterior Maintenance 
- Inspect siding for damage, especially 
after storms. 

- Power wash exterior surfaces annually to prevent mold 
or mildew buildup. 
- Check the foundation for cracks or signs of water dam-
age. 
 
8. Landscaping 
- Trim trees and bushes to keep them from touching the 
house and potentially causing damage. 
- Inspect the lawn irrigation system to ensure everything 
is working properly and efficiently. 
- Keep your space clean; take larger items to the waste 
facility, avoiding piling large garbage on the lawn and 
causing possible fire hazards.  
 
9. Pest Control 
- Seal any entry points for pests such as insects or ro-
dents. 
- Schedule pest control treatments if necessary to avoid 
infestations. 
 
10. Safety Features 
- Check fire extinguishers to ensure they are charged and 
accessible. 
- Ensure carbon monoxide detectors are working and 
have fresh batteries. 
- Review your home insurance regularly to ensure ade-
quate coverage for damages or theft. 
 
 Over time, everything in your home naturally expe-
riences wear and tear; however, regular upkeep can help 
prevent major damage. For example, periodically painting 
or sealing outdoor surfaces protects them from environ-
mental elements like sun, rain, and wind, which can lead 
to deterioration. By performing consistent maintenance, 
you can avoid significant issues down the line and main-
tain both the value and comfort of your home. Addition-
ally, it allows you to identify small problems before they 
evolve into costly repairs. Regular maintenance also en-
sures that safety features, such as smoke detectors, car-
bon monoxide alarms, and electrical systems, function 
properly. As a homeowner, you can feel assured knowing 
you’ve taken the necessary steps to protect your home 
and keep it in good condition. This proactive approach 
helps you avoid unexpected issues that could disrupt 

your life. 
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 The Maskwacis Employment Center is 
committed to supporting the professional devel-

opment and economic well-being of Maskwacis. 

It offers a variety of services designed to help 
individuals enhance their skills, find meaningful 

employment, and achieve their career goals.  

 
Services and programs such as: 

• Employer Connections 

• Job Fairs 

• Employment Readiness Sessions 

• Job Referral 

• Resume & Cover Letter Preparation 

• Interview Preparation & Mock interviews 

• Budgeting, life skills 

• Labour Market Information 

• Client Skills Database 

• Career & Employment Workshops/

Planning 

• Exposure Courses (Safety tickets) 

• Client Computers, Fax 

 
Whether you are searching for a new job or 

looking to improve your career opportunities, 

the center is here to provide you with the tools 
you need to find the job that best suits you. 

 

 The  Employment Center offers personal-
ized job search assistance to help individuals 

find local and regional job opportunities. They 

provide support in crafting professional re-
sumes, practicing interview techniques, and ex-

ploring job listings that match clients' skills and 

interests. Additionally, the center provides ac-
cess to various training programs, workshops, 

and certifications designed to enhance employa-

bility. These programs span a wide range of in-
dustries, including construction, healthcare, 

retail, and more, equipping clients with the 

tools and qualifications needed to succeed in 
c o m p e t i t i v e  j o b  m a r k e t s . 
 

 To help clients be fully prepared for the 
workplace, the center offers job readiness work-

shops. These workshops cover essential skills 

such as resume writing, job interview prepara-
tion, and effective workplace communication. 

This ensures that participants feel confident 

and capable as they enter the workforce. 
 

 Maskwacis Employment Center is excited 

to announce a Job Fair that will connect local 
businesses with job seekers in a vibrant, one-

day event. This Job Fair is scheduled for March 

20th, 2025, at the Howard Buffalo Memorial 
Center. Don't miss this opportunity to explore 

employment options and meet potential employ-

ers! The Job Fair will showcase a wide variety of 
employers who are actively looking for candi-

dates in different fields, including healthcare, 

construction, retail, and trades. Attendees will 
have the opportunity to meet with employers 

directly, learn about available positions, and 

apply on the spot. This event is an excellent op-
portunity for job seekers to network, build valu-

able connections, and explore new career paths. 
 

 The facility remains an essential resource 

for community members, offering vital services 

to help individuals advance their careers and 
enhance their quality of life. Whether you are 

just entering the workforce or looking for new 

opportunities, the center’s programs and ser-
vices are here to support you. 
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 On January 23rd and 24th, the Samson Cree Nation, in 
collaboration with the International Organization of Indigenous 
Resource Development (IOIRD), hosted an International Semi-
nar on Treaties and Indigenous Law. The seminar gathered lead-
ers from various regions, including England, Africa, and China, 
among others. This event provided an opportunity for leaders, 
educators, and knowledge keepers to connect and share perspec-
tives on the significance and meanings of our treaties and Indig-
enous laws. 

“Our treaties 
and laws are 
constantly 
evolving; they 
will never be a 
fixed agree-
ment. As the 
world changes, 
so do our rights 
and laws.” - 
says Dr. Leroy 
Little Bear. 

 Despite many challenges, the movement for Indigenous 
rights and the revitalization of Indigenous law continues to 
grow. Indigenous nations and legal experts are advocating for 
the full recognition of their rights, cultural practices, and gov-
ernance systems. The evolution of treaties and Indigenous law is 
a complex narrative that transitions from initial interactions 
based on trade and diplomacy to a modern framework that 
acknowledges the legal rights and sovereignty of Indigenous 
peoples, along with the restoration of their cultural practices. 
This process is ongoing, and the future of Indigenous law will 
be shaped by efforts toward justice, reconciliation, and the 
strengthening of Indigenous legal traditions. 

 International treaties and Indigenous laws often intersect 
in complex ways, particularly concerning the rights and sover-
eignty of Indigenous peoples globally. These relationships vary 
by region, but common themes include self-determination, land 
rights, cultural preservation, and legal pluralism. Below are key 
perspectives and examples from presentations given during the 
two-day seminar on the connections and conflicts between trea-
ties and Indigenous laws: 

1. International Recognition of Indigenous Rights 

United Nations Declaration on the Rights of Indigenous 
Peoples (UNDRIP): Adopted in 2007, this document is the 
most comprehensive international standard regarding the 
rights of Indigenous peoples. While not legally binding, it 
has been endorsed by over 140 countries and provides a 
foundation for interpreting the relationship between nation-
al law, Indigenous law, and international human rights 
standards. 
Key principles include: 

 
Self-determination: The right for Indigenous peoples to 
freely determine their political status and pursue their eco-
nomic, social, and cultural development. 

 
Free, Prior, and Informed Consent (FPIC): Requires 
states to consult and obtain consent from Indigenous peo-
ples before implementing projects that affect their lands and 

resources. 
Cultural rights: Protects Indigenous languages, traditions, 
and practices. 

 
International Labour Organization Convention No. 169 
(ILO 169): This convention specifically addresses Indige-
nous and tribal peoples’ rights to self-determination, land, 
and participation in decisions affecting their lives. It is the 
only international treaty focused entirely on the rights of 
Indigenous peoples. 

2. Treaties between Indigenous Peoples and States 

Numerous Indigenous groups have negotiated treaties with 
“colonial powers” or states to acknowledge land rights, 
hunting and fishing rights, and certain forms of self-
governance. However, these treaties were often misinter-
preted or disregarded over time. 

 
Example: Canada: The treaties signed between First Na-
tions and the Crown in the 18th and 19th centuries are cen-
tral to land rights in Canada. The Treaty of Waitangi 
(1840) in New Zealand is another key example of a treaty 
between the Crown and Māori tribes, though disputes 
around the implementation of the treaty persist. 
 
Treaty implementation: In many countries, the original 
intent of these treaties has not been upheld, resulting in 
ongoing legal challenges. Today, Indigenous groups often 
strive to honor the original agreements or renegotiate their 
terms, particularly when governments or corporations en-
croach upon their lands and resources.  

3. Indigenous Legal Systems vs. National Legal Systems 

Indigenous laws are primarily based on oral traditions and 
surround various social, economic, and environmental as-
pects of Indigenous peoples' lives. These legal systems em-
phasize collective decision-making, relationships with the 
environment, and the transfer of knowledge across genera-
tions. However, they often come into conflict with national 
legal systems, which rely on written laws and state sov-
ereignty. 
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Examples of Legal Pluralism: Some countries, such as 
Bolivia and Ecuador, have recognized Indigenous legal 
systems in their national constitutions, creating legal plu-
ralism where both state laws and Indigenous laws are 
given space. 
 
Bolivia: The Bolivian Constitution (2009) recognizes 
Indigenous peoples as collective entities with the right to 
self-governance and cultural autonomy. It also affirms 
the "Plurinational State" concept, which allows for the 
coexistence of Indigenous legal systems alongside na-
tional laws. 
 
Ecuador: Ecuador's Constitution (2008) also recognizes 
the plurinational character of the state and provides for 
the official recognition of Indigenous justice systems, as 
long as they don’t contradict human rights protections.       

4. Conflicts and Tensions 

Despite these recognitions, there are frequent tensions between 
international and national legal systems and Indigenous legal 
traditions: 

Land rights: As international legal frameworks evolve, Indig-
enous peoples often struggle with legal encroachment on their 
ancestral territories. Conflicts can arise when economic inter-
ests (such as mining, logging, or agriculture) collide with In-
digenous people's land stewardship and cultural practices. 
 
In Australia, the Native Title Act (1993) recognizes that In-
digenous people can claim rights to land they have traditional-
ly owned or occupied, but proving such a claim can be legally 
and bureaucratically challenging. 
 
Cultural preservation: Indigenous laws often govern cultural 
practices that may conflict with national laws or international 
human rights frameworks, especially regarding issues such as 
the protection of sacred sites, ceremonies, and languages.  

5. Global Examples of International Treaties and Indige-
nous Laws in Action 

 New Zealand: The Treaty of Waitangi is central to Māori 
rights and land claims. Over the last few decades, the Treaty 
has been used as a foundation for legal disputes and settle-
ments, particularly related to land compensation and recogni-
tion of Māori governance structures. 
 
United States: Indigenous tribes in the U.S. operate with a 
unique system of federal recognition. Treaties made between 
Native American tribes and the U.S. government during the 
19th century were often broken or ignored. However, ongoing 
legal battles continue to seek enforcement of these treaties or 
compensation for violations. 
 
 Tribes like the Navajo Nation and Cherokee Nation have 
their own legal systems and governments, but they often face 
tensions with U.S. federal law. 

 
Australia: The Aboriginal Land Rights Act (1976) and the 
Native Title Act are key pieces of legislation that aim to ad-
dress Indigenous land rights in Australia. However, these 
laws are still far from offering full recognition and compensa-
tion for land loss. The fight for sovereignty and recognition 
of Indigenous law continues. 

 International perspectives on treaties and Indigenous 
laws reveal a complex and ongoing struggle for recognition, 
justice, and self-determination among Indigenous communi-
ties. In various countries, there have been notable advance-
ments in the acknowledgment of Indigenous legal frameworks 
and land rights, reflecting a growing awareness of historical 
injustices. For instance, some nations have begun incorporat-
ing Indigenous perspectives into their legal systems through 
formal recognition of treaties and land claims. However, sig-
nificant tensions persist between national legislation and In-
digenous laws, often stemming from differing principles and 
priorities. National governments may enact laws that conflict 
with Indigenous rights, leading to disputes over land, re-
sources, and self-governance. The challenge of reconciling 
these divergent legal systems highlights the need for continued 
dialogue and cooperation. 

 Furthermore, Indigenous communities around the world 
are actively engaging in advocacy and legal initiatives to assert 
their rights and sovereignty. These efforts include lobbying for 
the implementation of international standards, such as the 
United Nations Declaration on the Rights of Indigenous Peo-
ples (UNDRIP), which calls for the recognition and pro-
tection of Indigenous rights globally As Indigenous peo-
ples strive for justice and equality, the ongoing develop-
ment of treaties and the revitalization of Indigenous legal 
traditions are expected to play a crucial role in shaping 
global discussions regarding Indigenous rights, govern-
ance, and the pursuit of meaningful self-determination. 
This dynamic interplay underscores the importance of 
recognizing and integrating Indigenous perspectives into 
broader conversations about legal and social justice. 
 
“Hai Hai / Thank you for your support and participa-
tion at the International Seminar on Treaties and In-
digenous Laws! On behalf of SCN, IOIRD, and the 
entire organizing team.”- Laurie Buffalo 
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 The inception of Maskwacis Young 

Spirit Winds Society (MYSWS) began April 1, 
2006. The program started as a co-ed day 

treatment program to help the youth of 
Maskwacis ages 12 to 17 in dealing with ad-

dictions and other challenging behaviours 
they may be faced with. The program has 

since become all female and all male pro-
gram in alternate rotations. MYSWS is part 

of a national entity of the Youth Solvent Ad-
dictions Committee (YSAC). MYSWS is one 

of ten other treatment programs across the 

country. 

 MYSWS is a stand-alone program oper-
ating under the authority of the Four Na-

tions Chiefs and Council since April 1, 
2006. Board of Directors are appointed by 

the Chiefs of each of the respective commu-
nities, Ermineskin, Samson, Louis Bull and 

Montana. The program has been funded by 
agreements with First Nations Health and 

Innuit Branch (FNHIB). The funding agree-
ments have been signed by the Chiefs of the 

Maskwacis community. 
 

Did You Know?  
 

Young Spirit Winds isn’t just about empower-

ing individuals through our programs... we 
also bring our services directly to YOU!  

 
 Introducing the Maskwacis Mobile Pro-

gram! We offer a wide range of engaging and 
impactful sessions within the 4 Nations and 

surrounding areas. Whether it’s community 
outreach, personal growth, or support, we’ve 

got you covered with expert facilitation.  
 
Here’s a glimpse of what we offer: 

 Drug & Alcohol Awareness 
 Grief & Loss Support 

 Suicide Awareness 
 Mental Health Awareness 

 Relapse Prevention 
 Communication Skills 

 Self-Esteem Building 
 Peer Pressure Resistance 

 Anger Management 

 The Matrix Program 
 And SO much more! 

 
 Our goal is to create safe, supportive en-

vironments where individuals can heal, grow, 
and thrive. Interested in booking a session or 

learning more? Contact us today and let’s 
bring the support to YOU!  

 
Susan Lenzin  

Outreach Coordinator  
slenzin@youngspiritwinds.com  

780-585-2219 
 
Karen Longmuir  

Treatment Supervisor 
klongmuir@youngspiritwinds.com 
780-585-2219 

ABOUT YOUNG SPIRIT WINDS 
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